
HSEQ 
NEWSLETTER 
PV DRILLING’s 

Dear all employees of  PV Drilling Corporation, 

With the impact of the Covid-19 epidemic and that oil and gas producers have been halting their 

exploration due to the global oil prices remaining low, the drilling contracts for the Jack-up rigs 

of PV DRILLING III and PV DRILLING II were terminated earlier than scheduled in June and 

July 2020 respectively. However, the Board of Management of the Corporation proactively 

remedied the situation and earned the new drilling contracts in Vietnam and Cambodia for PV 

DRILLING II and PV DRILLING III respectively to reduce the economic impact of the 

pandemic. In addition, the subsidiaries of PV Drilling have made great efforts to get more new 

contracts such as PVD Offshore (the contract signed with JDC on rig maintenance), PVD Well 

Services (with Kris Energy on Casing & Tubing Running  Services in Cambodia), PVD 

Logging (contracts on wireline and slickline services for well abandonment), etc ... This 

contributed to ensuring the completion of the 2020 business plan of PV Drilling’s subsidiaries 

whose business are well technical services, manpower supply services, workshop and training 

services. 

In addition to the positive signs of production and business activities, the effectiveness of HSEQ 

Management of the Corporation continues to be well-maintained and all operations have been 

carried out in a safe manner. In particular, on September 15, 2020, the jack-up rig PV 

DRILLING II has achieved a new milestone of 11 consecutive years LTI-free operation (Zero 

LTI). This is a record of international stature and PV DRILLING II is the second jack-up rig of 

the Corporation to achieve this extremely important record. 

One of the HSEQ 2020 objectives of PV Drilling is to make a successful transition between the 

two occupational health and safety management systems: from OHSAS 18001:2007 to ISO 

45001:2018. By July 2020, the whole Corporation including Head Office and its subsidiaries 

had completed the transition of the system of documents and profiles. On that basis, the HSEQ 

Division effectively implemented the internal audits throughout the Corporation in order to 

maintain the effectiveness of the integrated management system according to 3 standards QMS 

ISO 9001: 2015; EMS ISO 14001: 2015 and OH&S MS ISO 45001: 2018, and to get the system 

ready for the DNV GL's transition and recertification audit which was carried out at the end of 

September 2020. 

The perceptions and safe behavior of each worker plays a key role in maintaining a safe and 

healthy workplace. Some statistics has come to the same conclusion that unsafe behaviours 

account for the majority of accidents and incidents in industries. Therefore, the “Behavior-

Based Safety” (BBS) approach has been adopted by organizations to raise workers' awareness 

of safety at work, thereby forming a positive safety culture. In the HSE topic section of this 

newsletter, there is a brief introduction on the Behavior-based Safety with the aim of providing 

some useful information of this safety approach that may assist you on daily tasks and, with 

your safe performance, contribute to enhancing the positive safety culture at our Corporation. 

I would love to wish all of you a lots of joys, happiness, good health and safety. 

       Your sincerely 

       Vice President 

        Vu Van Minh 
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PV  DRILLING II 

Following the success of the PV 

DRILLING I, as of midnight on 15th 

September, 2020, PV DRILLING II 

has conquered the milestone of 11 

consecutive years of safe operation, 

without Lost Time Incident (Zero 

LTI) recognized by the International 

Association of Drilling Contractors 

(IADC). This has been the second 

rig of PV Drilling’s fleet achieving 

such safety milestone of internation-

al stature.  

During its 11 years of operation, PV 

DRILLING II has continuously op-

erated safely and with high efficien-

cy, creating a solid reputation in the 

drilling market in Vietnam and 

Southeast Asia with more than 4.1 

million safe working hours, recorded 

more than 100,000 safety PVD Ob-

servation Cards, successfully com-

pleted drilling campaigns for many 

domestic and foreign clients such as 

KNOC, PCVL, Hoang Long JOC, 

JVPC, PVEP, VSP, Sapura-OMV, 

Petronas Carigali … 

In order to maintain this 11-year 

continuous performance, it must be 

mentioned the tireless efforts of a 

solid group from the Board of Di-

rectors of PVD Drilling Division to 

the rig employees, the strong sup-

port & commitment from the Board 

of Management of PV Drilling. 

This is particularly significant in 

the current period of time when the 

global oil and gas industry is facing 

unprecedented difficulties due to 

the "double impact" of the Covid-

19 epidemic and the deep fall in oil 

prices ... but the difficulties could 

not prevent the “boys” of PV 

DRILLING II from searching 

“fire”. Currently, PV DRILLING II 

is conducting the drilling campaign 

for Vietsovpetro. 

CONGRATULATION TO PV DRILLING II 

FOR ACHIEVING 11  YEARS OF SAFE OPERATION 

CONSECUTIVE  YEARS OF SAFE OPERATION 

Zero LTI 

11 

1 



 6 
2 

agement System (HSEQ-MS) at the Head Of-

fice, 7 subsidiaries and 3 joint stock/joint ven-

ture companies. The audit is planned to assess 

the effectiveness of the HSEQ Management 

System in accordance with the requirements of 

standards ISO 9001: 2015, ISO 14001: 2015 

and ISO 45001: 2018; the HSEQ policy and 

related requirements of PV Drilling; the regula-

tory requirements of the oil and gas industry as 

well as other relevant requirements. Besides, 

the objective of this year's internal audit pro-

gram is to review the compliance of the Occu-

pational Health and Safety Management Sys-

tem with ISO 45001: 2018, preparing for the 

transition audit from OHSAS 18001: 2007 to 

ISO 45001: 2018 of the certification company.  

Additionally, HSEQ Division  implemented a 

remote internal audit for the PVD Well Ser-

vices’ HSEQ-MS. The Internal audit’s objec-

tive was achieved, helping to accumulate expe-

rience and improving the competencies of the 

HSEQ Division’s auditors with the aim to be 

  HSE ACTIVITIES ON THE 

FLEET 

During the 3rd quarter of 2020, PV DRILL-

ING I was on standby in Vung Tau 

(Anchorage H12) after finishing the drilling 

contract for Hibicus in late September, PV 

DRILLING II continued drilling for Vi-

etsovpetro, PV DRILLING III after standby in 

Vung Tau (Anchorage H18), started moving 

to the CBA Platform of Kris Energy in Cam-

bodia at 9:30 AM on October 15, 2020, and 

arrived the location at 8:00 AM on October 

21, 2020, PV DRILLING VI continued drill-

ing for Rosneft Vietnam, PV DRILLING V 

was in the reactivating stage to prepare the 

drilling campaign for Shell Brunei, expectedly 

in the 3rd quarter of 2021, PV DRILLING 11 

was on standby in the town of Hassi Messa-

oud - Algeria due to the influence of the 

COVID-19 epidemic and the expected time of 

drilling is in early 2021. 

Periodically, the 3rd quarter safety campaign 

with the theme: “Line of Fire” is widely de-

ployed on all jack-up rigs of PV Drilling. The 

subject of this quarter is to raise safety aware-

ness for all workers about dangers and risks 

that may be encountered in the working pro-

cess from which appropriate control measures 

can be taken. To ensure safety, employees 

must strictly comply with the relevant proce-

dures, regulations, mandatory work permits 

(PTW, Sub Certificate) and job risk assess-

ment (JSA). In parallel with the topic "Line of 

Fire", in the 3rd quarter, PVD Drilling Divi-

sion also organized the Health Campaign with 

the topic "Health Eating" with the aim of 

providing workers with knowledge of proper 

nutrition in the daily diet, and adverse health 

effects from uncontrolled eating, which can 

cause diseases such as diabetes, high blood 

pressure, atherosclerosis, and gout. … 

On September 17, 2020, PV DRILLING III 

was honored to welcome the inspection team 

of Kris Energy before conducting the drilling 

campaign in Cambodia. At the end of the in-

spection, Kris Energy highly appreciated the 

safety performance as well as the equipment 

on the rig.  

In order to ensure the compliance with the 

requirements of the Vietnamese Government 

as well as of PV Drilling on the prevention of 

COVID-19 epidemic, PVD Drilling Division 

continued to maintain body temperature 

check and medical declaration to control the 

health of workers before boarding the rig. 

Due to the COVID-19 situation in Vietnam is 

now well controlled, PVD Drilling Division 

temporarily did not apply the isolation for 

personnel travelling from epidemic areas an-

nounced by the Health Ministry such as Ha-

noi, Da Nang, Hai Duong ... Particularly for 

PV DRILLING VI, as the request of Rosneft, 

personnel coming from other areas outside Ba 

Ria Vung Tau province must be applied 2-

day quarantine and COVID test before flying 

to the rig. 

HSEQ MANAGEMENT SYSTEM 

From July 21 to October 1, HSEQ Division 

carried out the internal audit program of the 

Safety - Health - Environment - Quality Man-Kris Energy safety visit to PV DRILLING III before 
moving to Cambodia 

“Line of Fire” Campaign 

“Healthy Eating” Campaign 

HSEQ Division online internal auditing the HSEQ MS of PVD Well Services 
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proactive in the complicated develop-

ments of the Covid-19 epidemic. The 

results of the internal audit program 

showed that PV Drilling's HSEQ man-

agement system is being maintained ef-

fectively. 

Previously, some subsidiaries also exe-

cuted internal audits to ensure the effec-

tiveness of the HSEQ management sys-

tem. Specifically, in July 2020, PVD – 

Expro, PVD Tech, PVD Logging and 

PVD Invest conducted an evaluation of 

their management system, conducted by 

a team of competent experts, with exten-

sive knowledge and experience in the 

field being assessed, the PVD - Expro’s 

internal audit result included 6 observa-

tions, the PVD Tech’s internal audit re-

sult included 9 nonconformities, 18 ob-

servations and 6 opportunities for im-

provement, the PVD Logging’s internal 

audit result included 1 nonconformity, 

13 observations, the PVD Invest’s inter-

nal audit result included 4 observations. 

All the findings had been conducted by 

relevant departments to analyze the root 

causes and implement corrective actions. 

In order to evaluate the effectiveness 

and to ensure the satisfaction of custom-

ers’ requirements, in July 2020, PVD 

Logging’s HSEQ management system 

was audited by its customer namely 

Bien Dong POC, PVD Tubulars Man-

agement’s HSEQ management system 

was audited by its customer namely 

Thang Long JOC and PVD – OSI’s 

Quality management system was also 

audited by the American Petroleum In-

stitute according to API Q1 standard. In 

August, 2020, PVD Offshore’s HSEQ 

management system was also audited by 

its customers namely Rosneft, Tenaris 

and the American Petroleum Institute. 

The results of the customer/external au-

dit’s program showed that the subsidiar-

ies’ HSEQ management system is being 

maintained effectively. In addition, the 

subcontractor and supplier evaluations 

were also taken seriously by PV Drill-

ing. According to the plan, on July 13th, 

2020, PVD Well Services conducted an 

evaluation of the Odfjell Well Ser-

vices’s HSEQ management system for 

the Casing and Tubing Running Ser-

vices by CRTi equipment by online au-

dit. On September 17th, 2020, PVD 

Well Services also conducted an evalua-

tion of the LDT Joint Stock Company, 

provider of inspection and calibration of 

equipment services. The scope of the 

evaluation included ISO 9001:2015, ISO 

14001:2015 and ISO 45001:2018 stand-

ards. The results showed that the sub-

contractors were complying well with 

these standards requirements. 

 OHS HYGIENE ACTIVITIES 

In response to the campaign to make the 

world cleaner 2020, PV Drilling 

launched a movement to call all employ-

ees to join hands protecting the environ-

ment. Specific activities include: hang-

ing banners to propagate with the slogan 

"Take action to change the world", con-

ducting propaganda via email and HSE 

meetings, turning off unnecessary elec-

trical equipment of offices and produc-

tion facilities, saving raw materials for 

production, reusing surplus/old materi-

als, restricting the use of non-

biodegradable packaging products, en-

hancing the use of environmentally 

friendly products, littering at the right 

place, cleaning the factories and working 

areas...These activities have contributed 

to raising the awareness of PV Drilling's 

employees in environmental protection.  

PERIODIC MEDICAL 

CHECK-UP  2020 

From October 8th, 2020, the periodic 

medical check-up for the whole employ-

ees of PV Drilling was carried out in 

Vung Tau city and Ho Chi Minh city. 

This program was organized by Human 

Resource Division in coordination with 

HSEQ Division. Based on the practical 

survey and contractor assessment about 

service quality, facilities, competency, 

etc. PV Drilling has selected qualified 

health service providers for this year in-

cluding Vigor clinic and Yersin clinic. 

These clinics which are regular contrac-

tors for PV Drilling for many recent 

years are based in Ho Chi Minh city and 

are of international standards. With the 

purpose of storage, management, analy-

sis and tracking, these periodical health 

check results are going to be uploaded 

on the PV Drilling’s medical software. 

On that basis, the Human Resource Di-

vision and HSEQ Division will carry out 

statistical analysis, to issue a final report 

and submit to the Board of Management 

enclosed with recommendation to pro-

mote occupational health awareness 

amongst employees. In addition, each 

person will also receive a copy of the 

check-up result for reference for the fol-

lowing medical examination if neces-

sary . 

EMERGENCY RESPONSE 

In order to ensure that all employees are 

skillfull and familiar with emergency 

response when an incident occurs, in 

addition to the weekly emergency/

evacuation drills on the drilling rigs, in 

September, 2020, PVD - Baker Hughes 

and PVD - OSI organized fire drills with 

the participation of everyone present at 

the time of rehearsal. The fire drills 

were in accordance with the planned 

scenario of a fire in the work area, the 

fire was quickly controlled, the goal of 

the drill was that all non-fire fighting 

Thang Long JOC auditing the HSEQ MS 

of PVD Tubulars 

PVD Well Services auditing the HSEQ 

MS of LDT - Subcontractor Company 
Bien Dong POC auditing the HSEQ MS 

of PVD Logging 

Hanging banners responding to the  

“Make the world cleaner” Campaign 
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staff must quickly exit the building within the 

given time after hearing the alarm, and each 

member of the emergency response team must 

know how to response to the emergency and 

strictly follow their responsibilities such as 

checking entire the office area/work area to 

make sure that all employees have escaped 

out of the building/fire area to the safe area 

and keeping communication with the emer-

gency response team, Board of Director or 

Board of Management of PV Drilling, etc. to 

ensure communication to the right person. 

The meeting to discuss lessons learned and 

improvement points was conducted shortly 

after the drill.  

HSEQ TRAINING /SEMINAR 

On October 2nd, 2020, in Vung Tau, HSEQ 

Division held an internal HSEQ Seminar with 

the participation of more than 40 representa-

tives from subsidiaries’ BOD, workshop/base 

managers as well as HSEQ staff in the Corpo-

ration. At the seminar, representatives of PVD 

Offshore, PVD Well Services, PVD Tech and 

PVD Logging presented the status of applying 

the PVD Observation Card program, difficul-

ties and favorable conditions as well as rec-

ommendations to improve the effectiveness of 

the PVD observation card program. The par-

ticipants also listened to PVD Baker Hughes’ 

representative sharing his experience in im-

plementing the observation card program 

(STOP Card) under the holding company's 

global system and the application of infor-

mation technology in the collection process, 

processing, reporting and synthesizing cards 

at the company. After listening to the repre-

sentative of the HSEQ Division presenting the 

draft of PV Drilling's Observation Reporting 

Procedure and the Safety Meeting Procedure, 

all participants focused on discussing and 

commenting to complete the above-

mentioned procedures. At PV Drilling, HSE 

training is always considered as top priority. 

Besides complying with the mandatory safety 

training required by law, such as radiation 

exposure, H2S, Fire-fighting... PV Drilling’s 

subsidiaries also actively execute internal 

training courses to improve their workers’ 

professional knowledge and safety awareness. 

Particularly in the 3rd quarter, PVD Tech or-

ganized the basic safety course for 07 partici-

pants and training course on applying the new 

procedures for 19 participants; PVD Well 

Services has disseminated and updated 

knowledge about writing PVD Card for all 

employees. PVD Logging conducted the in-

ternal training on updating ISO 45001: 2018 

standards for 10 participants who are manag-

ers. 

The 1st internal HSEQ seminar in 2020 

Training employees on writing PVD Observa-
tion Card at PVD Well Services 

Training employees on applying new opera-
tion procedures at PVD Tech 

Fire fighting drill at PVD Baker Hughes 

Vigor clinic is getting employees’ blood for testing in the 
regular medical check-up in 2020 
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The purpose of an Occupational Health and 

Safety (OH&S) Management System is to re-

duce the possibility of accident, illness, injuries 

or fatality in the workplace in a systematic 

manner by ensuring that associated hazards and 

risks in the workplaces are properly identified 

and effectively controlled. Organisations have 

been implementing synchronous solutions dur-

ing their production and business activities, to 

achieve this goal: 

 Applying advanced technology alterna-

tives to mitigate or to replace hazards;

 Utilizing engineer-

ing solutions to con-

trol workplace risks;

 Implementing ad-

ministrative

measures to improve

the competence of

employees;

 Investing in personal

protective equip-

ment as the last re-

sort to control the

residual risk after

taking the above

measures.

While traditional man-

agement and engineering approaches tended to 

focus on automation, procedure compliance 

and administrative controls and although these 

helped significantly reduce the number of acci-

dents, there was still a persistence of accidents 

and incidents that kept rate at an unacceptable 

level. In his published work: “Industrial Acci-

dents Prevention: A Scientific Approach”, Her-

bert William Heinrich pointed out that “unsafe 

behaviours account for about 90% of accidents 

(after studying 75, 000 accidents, Heinrich pro-

fessed in the Causation Theory that among 

the direct and underlying causes of industrial 

incidents: 88% are unsafe acts of persons - 

10% are unsafe mechanical and physical con-

ditions - 2% are unpreventable). Subsequent 

studies by DuPont also confirmed Heinrich’s 

contention. Moreover, Frank E. Bird, when 

analysing 1.7 million accident reports from 

over 300 companies gave the similar results 

as in Bird's Pyramid (see picture).  

In order to reduce the unsafe behaviours in 

the workplace, organizations have also had 

various approaches that 

have had certain reasona-

ble successes. Some in-

volve penalties; others 

involve surveillance; 

others involve guidance, 

codes and procedures to 

follow; others still are 

supportive and training-

oriented, etc… However, 

using the above ap-

proaches in a discrete 

and inconsistent way 

makes it difficult to cor-

rect a particular unsafe 

behaviour and turn it into 

a sustainable safe one 

forming a good safe habit of employees. 

Behaviour-based Safety (BBS), once imple-

mented properly, not only helps the organiza-

tion to reduce human errors in planning, im-

plementing, and maintaining and improving 

the Safety, Occupational Health and other 

processes throughout the Safety - Health - 

Environment - Quality Management System 

but also helps the organization strengthen and 

promote the Culture of Safety in a compre-

hensive manner. 

What is a Behaviour-base Safety (BBS)? 

Behaviour-Based Safety is an approach developed based on the combination of science of be-

haviour and safety knowledge in the workplace to improve a safe work environment by reinforc-

ing employees’ safe behaviour patterns as well as correcting unsafe ones.  

BBS ‘focuses on what people do, analyses why they do it, and then applies a research-

supported intervention strategy to improve what people do.’ At its very core BBS is based on a 

larger scientific field called Organizational Behaviour Analysis.  

Analysis of the ABCs of Human Behaviour  (Activator - Behaviour – Consequences) 

Activators BEHAVIOUR Consequences 

A stimulus or event that occurs 

before a behaviour in time. This 

stimulus or event may result in 

the behaviour 

Anything that 

we can see an 

individual do, or 

say 

A stimulus or event that occurs after a 

behaviour in time. This consequence 

could increase or decrease behaviour in 

the future, depending on its reinforcing 

or punishing properties. 

Example of an ABC analysis for Unsafe Behaviour

 My fellow workers don’t wear 

hearing protection; I don’t know 

where to get hearing protection; I 

know the rules on wearing hear-

ing protection aren’t enforced .

I don’t wear 

hearing protec-

tion

I don’t stand out from my fellow work-

ers;  I put up with high volumes of 

noise; I will suffer from hearing loss 

eventually 

Example of an ABC analysis for Safe Behaviour

Fellow workers wear hearing 

protection; I know hearing pro-

tectors are available, and where 

to get them; I know the rules on 

hearing protection are enforced .

I wear hearing 

protection

I’m protected from a noisy environ-

ment; I have less risk of suffering hear-

ing loss; I avoid getting picked up by 

my supervisor .

To influence behaviour, influence the consequences . 

This particularly means that employees will tend to repeat which behaviour could lead to Posi-

tive Consequences, and not to repeat the Behaviour if its Consequences are not positive or even 

negative. In addition, they will also tend not to repeat the behaviour if it does not have any con-

sequences. In other words, employees learn to behave for a reward, and avoid behaving if such 

behaviour is not rewarded or even disciplined. 

Most behavioural safety processes are tailored to the work and management environment of 

the site. Despite these variations, all behavioural safety processes have three major components: 

1. Development of a list of at-risk behaviours, 2. Observations, and 3. Feedback.

AN APPROACH TO 



PV DRILLING I 

Standby in Vung Tau 

Location: Anchorage 
H12  

Zero-LTI: 13 years 
(10/03/2020) 

PV DRILLING VI 

Customer: Rosneft 

Location: TTN - 3X 

Zero-LTI: 5 years 
(28/02/2020) 

TAD PV DRILLING 
V 

Re-Activating for Shell 
Brunei Drilling Cam-
paign 

Zero-LTI: 7 years 
(03/12/2019) 

LAND RIG  
PV DRILLING 11 

Re-Activating for GBRS 

drilling campaign 

Zero-LTI: 4 years 

(01/7/2020) 

PV DRILLING III 

Customer: Kris Energy 

Location: Block A  

Cambodia 

PV DRILLING II 

Customer: VSP 

Location: 16-1/15 

White Tiger  Oilfield 

Zero-LTI: 11 years 
(15/9/2020) 

HSE INDEX YEAR TO DATE 30/9/2020 

1Decree No. 88/2020/NĐ-CP of the Government detailing and guiding 

the implementation of a number of articles of the Law on OHS on 

compulsory occupational accident and disease insurance ; issued on 

28/07/2020; effective on 15/09/2020. 

2Decree No. 99/2020/NĐ-CP of the Government on the regulations on 

sanctioning of administrative violations in the field of oil & gas, petro-

leum business ; issued on 26/08/2020; effective on 11/10/2020. 

3Directive No. 33/CT-TTg of the Prime Minister on strengthening man-

agement, reuse, recycling, treatment and reduction of plastic waste; 

issued on 20/08/2020; effective on 20/08/2020. 

4Directive No. 38/CT-TTg of the Prime Minister on continuing to 

strengthen the state management over mineral exploration/exploitation 

processing, use and export activities; issued on 29/09/2020; effective on 

29/09/2020.  

5Dicision No. 135/QĐ-TTg of the Prime Minister on approving the En-

vironmental Protection Plan of Industry and Trade  for the period of  

2020-2025; issued on 08/09/2020; effective on 08/09/2020. 

6Ciruclar No. 06/2020/BLĐTBXH of the Ministry of Labor, War Inva-

lids and Social Affairs on the list of works with strict requirements on 

OHS; issued on 20/08/2020; effective on 05/10/2020. 

7 Circular No. 17/2020/TT-BCT of the Ministry of Industry and Trade 

on regulations on preservation and cancellation of oil & gas wells; 

issued on 17/07/2020; effective on 10/09/2020. 

8Circular No. 25/2020/TT-BCT of the Ministry of Industry and Trade 

on regulations on planning, reporting on the plan implementation of  

economical and efficient use of energy; performing an energy audit ; issued 

on 29/09/2020; effective on 13/11/2020. 

9 Circular No. 20/2020/TT-BTTTT of the Ministry of Information and 

Communication on promulgation  of National Technical Regulation 

on VHF telephone used on life-saving equipment; issued on 03/09/2020; 

effective on 01/07/2021.   

10  Consolidated document No. 08/VBHN-BKHCN of the Ministry of

Science and Technology on metrology regulations on measuring 

equipment of Group 2; issued on 05/08/2020; effective on 05/08/2020. 

11  Decision No. 1107/QĐ-LĐTBXH of the Ministry of Labor, Invalids

and Social Affairs announcing new administrative procedures issued, 

amending, supplementing, abolishing occupational incident/disease insur-

ance in the field of  OHS under the state management functions of the Min-

istry of Labor, Invalids and Social Affairs; issued on 05/08/2020; effective 

on 05/08/2020. 

HSEQ LEGAL UPDATE 
TOTAL 

INCIDENTS 03 
 LOST-TIME INCIDENT 0 

Oil/Chemical 
Spills 

01 

 PROPERTY DAMAGE 01 

 
RECORDABLE INCIDENT  

00(MTC/RWTC) 

6 

MANHOURS 

ENVIRONMENT 

118 (ton)  
Solid waste 

99 (ton)  
Hazardous waste 

12 071 (m3) 
Waste water 

Electricity consumption Water consumption 

3 083 128 
Total hours 

971 368 
Office 

487 118 
Base/Workshop 

OCCUPATIONAL HEALTH & SAFETY 

3 195  
  HSEQ Training 

63 969 
PVD Card HSEQ Award 

  2 289  
Award value (mil VND) 

1 859  

15 439 (m3)    1 990 948 (kWh) 

1 624 642 
Offshore 

PV DRILLING I: 01 

PV DRILLING III: 01 

PV DRILLING III: 01 

 LOST-TIME INCIDENT 00 

 First-Aid Case 01

Near Miss 00 



PV DRILLING I 

HENDRIX OLEN – Head RA 

Card Winner 

STEVE EMPENI – Roustabout 

Card Winner 

NGO VAN TAO – Mechanic 

Card Winner 
RAINHAN NUSIUS - Cook 

Card Winner 
Herman Aling - Head RA 

Card Winner 

PV DRILLING II 

Nguyen Thanh Son/Luu Xuan Hanh/Thai Phat 

Card Winner 

PHAM MINH HOA - Baker 

Card Winner 

NGUYEN DONG HAI  - Scaffolder 

Card Winner 

RONNY PANAI - Roustabout 

Card Winner 

NGUYEN CHI THANG -  Pumpman 

Card Winner 

PVD CARD PROGRAM 
PVD CARD WINNER 

Quarter 3 - 2020 

PV DRILLING VI 

LY ANH TUAN - Floorman 

Card Winner 

PHAN QUOC QUAN - AD 

Card Winner 
LUONG TAN HAI - Head Roustabout 

Card Winner 

NGUYEN VAN NAM - Head Painter 

Card Winner 

TRAN VAN TRUNG - Scaffolder 

Card Winner 

LE HUU TIEN - Floorman 

Card Winner 

PV DRILLING III 

TRAN VAN THANG - Roustabout 
 Card Winner 

WELRY JOHN - Radio Operator 

Card Winner 

TRAN VAN THANG – Cook

Card Winner 

MAI VAN TIEN – Derrickman 
Card Winner 

NGUYEN MANH HUNG/TRAN VAN MANH 

Card Winner 

MOHD SARIMAN BIN - Head RA 

Card Winner 
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